U.S. Department Labor ) ) OMB Control No. 12050134
Employment and Training Administration Expiration Date: March 31, 2019

Agriculturat and Food Processing Clearance Order ETA Form 790
Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimantos

{Print or typa in each field block — To Include additional information, go to block # 26 - Please follow Stap-By-Stap Instructions}
{Favar de usar letra de molde on la solicitud ~ Para incluir informacién adicional vea el punto # 28 - Favor de seguir las instrueclonas paso-a-paso)

1. Employer's andjor Agent's Name and Address {Number, Street, City, State
and Zip Code { Nombre y Direccion dal Empleador/Patron ylo Agente
(Nomero, Callg, Cludad, Estado y Cddigo Postal ):

Nos. 4 through 8 for STATE USE ONLY
Nimeros 4 a 8 para USO ESTATAL

4, S0C (0*NET/OES) Occupational 5.Job Order No. ! Num. de Orden de
Virginla Agricullural Growers Assodciation, Inc Code / Codiga Industrial: Empleo:
5037 Halifax Road, Hallfax, Va 24558 45-2092.02
Post Office Box 857
South BOStOl'I. VA 24592 a. SOC (ONET[OES) Occupational 1269086
a) Federal Employer Identification Number (FEIN) / Nimer federal de Title / Tilulo Ocupacional <
identificacion del Empleador: Farmworker
6. Addrass of Order Holding Office {include Telsphone number) / Direccién de
b} Telephone Number / Nimera de Teléfono: 'a Oficina donde se radico la oferla {incluya el nimsro de teléfono):
434-572-6871 3125 Odd Fellows Rd, Lynchburg, VA 24501

c) Fax Number { Nimero de Fax: (434) 947-6671
434-572.3642 a. Name of Local Office Representative {include direct dial telephone

number) / Nombre del Representante de la Oficina Local {Incluya el

d) E-mait Address / Direccion de Correo Elecimdnico: nimere de teléfono de su linea directa).
vaga5037@gmail.com Fred Mendez

2. Add d Di XS {434) 363-6671
. Address and Directi ite / illo y Direcci
Ir‘&lbajc::s " kore (n Work Ske{Oomichp y Direcciones el ey de 7. Clearance Order Issue Date / Fecha de Emisidn de fa Orden da Empleo;

Various Locations in Virginia, USA -
(see addendum for addresses of each farm) I ’ 7 - 2018

2362 Bacon Fork Road 8. g:l:a?l;ld::lExpiraﬁnn Date / Facha de Vencimiento o E xpiracién de (a Orden
’ 7/20/18

Kenbridge, VA 23944

8. Anticipated Periad of Employmant  Periodo anticipado o prevists de Empleo;

From / Desde: 03-09-2018 To/ Hasta: 12-01-2018
1¢. Number of Workers Requested / Namero de Trabajadores Solicilados:
129
3. Address and Directions to Housing / Domicilio y Direcciones al lugar de 1. Anticipated Hours of Wark per Week / Horas Anticipadas/Previstas de
vivienda: Trabajo por Semana. Total:
Please see attachment 1, tem 3 0 8
Please see altached 338', Sunday !/ Domingo Thursday fJueves__ Y

Monday / Lungs 8 Friday /Viemes___8
Tuesday / Maries B8 Saturday / Sibado __ 5
Wednesday / Miércoles__ 8

12. Anticipated range of hours for different seasonal activities: / Rango previsio de

8 Description of Housing / Descripcién de la vivierda: horas par alas diferentes actividades de [a temporada:

Please see attached 338's.

13. Collect Calls Accepled from: f Acsptan Llamadas por Cobrar de:

Employer / Empleador; Yes/SiQ No (X




14, Describe how the employer intends to provide either 3 meals a day to each worker or fumish free and convenient cooking and kitchen facilities for workess to prepare
meals / Describa como el empleador tizne la intencitn de ofrecer, ya sea 3 comidas al dia a cada trabafador, o proporcionar gratuitemente Instalaciones para cocinar.

Emplayer will fumish free and convenient cooking and kitchen facilities for warkars to prepare thelr own meals. Workers will purchase
their own food. Lunch time will be designated by the employer.

Employer will provide transportation to and from a store once a week for supplies. {For warkers whom housing must be provided)




15. Refemal Instructions and Hiring Information / Instrucciones sobre chmo Referir Candidatos/Solicitantas - (Explain how applicants are to be hired or referred, and the
Employer's/Agent's available hour to Intarview workers / Expliqua cmo los candidalos serdn contratados o referidos, ¥ las horas disponibles del ampleador/agente para
enfrevistar a los trabajadores), Sea instructions for more details / Vea las instrucciones para mas detalles.

Interviews will be conducted by the Employer's Agent during the hours of 10:00 A.M. to 3:00 P.M. Monday through Thursday and on Friday
from 10:00 AM. to 11:00 A.M. No other individual will be granted hiring authority.

(Also, please see Atlachment 1, itemn 4)

16. Job description and requirements / Descripcion y requisitos del trabajo:

Plant, cultivate and harvest tobacco, produce, sod, hay/straw and other miscelianeous crops such as soy beans or whaat{Other cover crops).
Workers will be required to perform a variety of duties related to the production of the above mentioned crops and livestock.

Waorkers may be requested to submit to random drug and alcohol .

testing at no cost to the worker. Failure to comply with the request or testing positive may result in immediate termination. All testing will
occur post-hire and is not a part of the interview process.

{Also please see attachment 1, item 10 for additional information)

1. Is previous work experslance prelerrad? / Se prefiere previa experiencia? Yes/SICX No O If yes, number of months preferred: / Si es asi, numero de
meses de experiencia:

2. Check all requirements (hat apply:

O Certification/License Requirements / Cerlificacion/Licencia Requisitos 8 Criminal Background Check / Verificacion de antacedenies penales

O Driver Requirements / Requisitos de! conductor U Drug Screen / Deleccion de Drogas

0 Employer Will Train / Empleador enirenara o adiestrard Q Extensiva Pushing and Pulling / Empular y Jalar Extensamente

£l Extensive Sitting / Estar sentado largos ratas ™ Extensive Walking / Caminar por largos rales

X Exposure ta Extreme Temp. / Expuesto a Temperaturas Extremas ® Frequent Steoping / Inciindndose o agachandese con frecuencia

O Lifting requirement / Levantar o Cargar Ibs flibras 0 OT/Holiday is not mandatory / Horas Extras (sobre tiempo) / Dias Feriados no
& Repetilive Movements / Movimientos repefilivos obligatorio




17. Wage Rates, Special Pay Information and Deduclions / Tarifa de Pago, Informacién Sobre Pagos E speciaies y Deducciones {Rebajas)

Crop Activities Hourly Wage Piece Rate / Special Pay Deductions* Yes/Si No Pay Period /
Unit{s} (bonus, efc.) Paricdo de Pago
Cultivas Salario por Hora Pagos Especiales Deducciones i /
Pago por Pieza / (Bono, ete.)
Unidad{es) _
Tobacco § 1146 g Social Security / a Weekly / Semanal
Seguro Social _
Produce § 1146 ] Federal Tax / ] a ]
Impuestos
Federales
Sod $ 1148 5 Slale Tax 7] (] Bi-waekly/
{fimpuesles Quincenal
Estatales
Haylslraw s 11.46 s Meals / Comidas a
$ $ Other (specify) / [m] Monthly/Mensua!
Gpneral Farmwark 11.48 Otro (especifica)
Livestock 0
Other/Otro
a

18. More Details About the Pay / Mas Detalles Sobre el Pago:

For each pay period, ail workers under this job order will be paid at the rate of $11.46 per hour which is the 2018 Adverse Effect Wage Rate,
tha minimum wage rate, ar the applicable prevailing wage rate, whichever is higher, or we offer to pay the highest rate that is in place at the
time the work is performed, whether it be the Adverse Effect Wage Rate, the Prevailing Wage Rate, the Faderal or State minimum waga rate, of]

the agreed upon collective bargaining wage, or the prevailing piece rate.

(Please see Attachment 1, ltem 11.)

19. Transportation Arrangements / Arreglos de Transportacidn
Reimbursement for transporialion and daily subsistence of $12.07 per day or rate applicable at time of travel during travel lo a maximum of
$51.00 per day with receipts or rale applicable at time of travel, from place of recruitment to job site will be made under the fallowing condition}

to workers for whom the employer is legally obligated to supply housing. It also applies to workers outside the reasonable driving distance,
if the workers declina tha hausing offer. They will still be reimbursed for Inbound and Qutbound transpartation and subsistence from their plad

of recruitment.

a) Upon completion of 50% of the Job Contract period or sooner. In this case, the payment shall ba due on a day no later than the first workin
day, subsequent to the complation of the minimum employment period. The amount of transpertation payment will be equal to the most

economical and reasonable common carriar transportation charges for the distance invalved.

(see attachment #1, ltem 12)




20. is it the pravailing practice lo use Farm Labor Contractors (FLC) to recruit, superviss, transport, house, andiar pay workars for this (these} crop activity
{ies)? / ;Es la practica habitual usar Conlralisias de Trabajo Agricola para reclutar, supervisar, transportar, dar vivienda, ylo pagarie a los trabsjadores
para esta(os) tipa(s) de cosecha(s)? Yes/SI O No @

It you have checked yes, what is the FLC wage for each activily? / Si conteslo "Si," cud! es el salario que le paga al Contratista de Trabajo Agricola por
cada actividad?

N/A

21, Are workers covered for Unemployment Insuranca? / ¢ Se le proporcionan Seguro de Desempleo a los trabajadores? ves/Sik) No

22. Are workers covered by workers' compensation? / 3 Se le provee seguro de compensacién/indemnizacion al trabajador:  Yes/Si A n0O

23. Are tools, supplies, and eguipmenl provided at no charge lo the workers? / ;Se les proveen herramientas y equipos sin costo alguno a los trabajadores?

YesiSid NoO

24. List any arrangements which have been made with establishmant ownars or agents for the payment of a commission or other benefils for sales made to
workers. (If there are no such arrangements, enler *None”.) / Enumere todos los acuerdos o convenios hechos con los propietarios del establecimiento o
sus agentes para el pago de una comisién u olros benaficios por ventas hechas a los trabajadores. {Si no hay ningin acuerdo o convenio, indique
*Ninguno® )

None/Ningunc

25, List any sirike, work stoppage, slowdown, or interruption of aperation by te employees at the place where the workers will be employed. (if there are no such incidents,
enter *None" ) / Enumers toda hueiga, para o intemupcién de cperaciones de trabajo por parte de los empleados en el hugar de ermpleo. (Si no hay incldentes de asla
tipo, indique "Ninguno”.}

None/Ninguno




26. s this job order to be placed in connection with a futurs Application for Temporary Employment Cartification for H-2A workers? | ¢Esta orden de empleo ha sido puesta
en conexidn con una futura solicitud de certificacidn de empleo temporal para trabajadores H-2A?

Yes/SI®) No O

27. Employer's Certification: This job order describes the actual terms and condilions of the employment being offered by me and contains all the matenial
{erms and conditions of the job, / Centificacién del Empleador: Esta orden de trabajo describe los términos y condiciones del empleo que se le ofrece, y
contiene todos los témminos y condiciones materiales ofrecidos.

Virginia Agricuttural Growers Assn., Inc
by Eloise A. Wilder, Executive Secretary

Employer's Printed Name & Title / Nombre y Titulo en Letra de Molde/Imprenta del Empleador

gﬁ»@&.bﬂa 8//02/26/P

Employer's Signature / Firma y Titulo del Empleador Date / Fecha

READ CAREFULLY, In view of the statulorily established basic function of the Employment Service as a no-fee labor exchange, that is, as a forum for bringing
together employers and job seekers, neither the Employment and Training Administration (ETA} nor the Siate agencies are guarantors of the accuracy or
truthfulness of information contained on job orders submitled by employers. Nor does any job order acceptad or recruited upon by the American Job Center
constitute a contractual job offer to which the American Job Center, ETA or a State agency is in any way a party.

LEA CON CUIDADOQ, En vista de fa funcitin basica del Servicio de Empleo establacida por [sy, como una entidad de intsrcanbio laboral sin comisiones, &5 dedir, coma un

foro para reunir a los empleadores y los solicilantes de empleo, ni ETA ni las agenclas del estado puaden garantizar la exactitud o veracidad da la informacion contenida en
Ias dedenes de Irabajo sometidas por los empleadores. Ni ninguna orden de trabajo aceptado o contratado en el Centro de Carretas (Amarican Job Gantar) constituyen una
oferta de trabajo contractuales a las que el American Job Canter, ETA o un organisma estatal s de ninguna manera una de las partas.

PUBLIC BURDEN STATEMENT

The public reparting burden for responding to ETA Fomm 790, which i required 1o obtain or retain benefits (44 USC 3501), is estimated o be approximataly 60 minules per
responsa, including time for reviewing instructions, searching exisling data sources, gathering and reviewing the collection. The public need not respand fo this collection of
information unless it displays a currently valid OMB Cantrol Number. This is public information and thers is no expeciation of confidentiality. Send comments regarding this
burden estimate or any olher aspect of this collection, including suggestions for reducing this burden, 1o the U.S. Department of Labor, Employment and Training
Administration, Office of Workforce Investment, Room C-4510, 200 Constitution Avenus, NW, Washinglon, DG 20210.

DECLARACION DE CARGA PUBLICA

La carga de informacién plblica para responder a la Forma ETA 790, que se requiere para oblener o ratener beneficios (44 USC 3501), se estima en aproximadaments 60
minutos par respuesta, incluyendo e! tiempo para revisar las instrucciones, buscar fuentas de datos existentes, recopiiar y revisar la coleccién. Bl pablico no tiene por qué
resporider @ esta recopilacion de informacidn a menos que muesire un ndmero de conirol OMB véfido. Esta informacitn es poblica ¥ no hay ninguna expectaiva de
confidenciafidad. Envie sus comentarios acerca de esta carga o cualquier olro aspecio de esta colaccion, incluyendo sugerencias para reducir esla carga, al U.S,
Department of Labor, Employment and Training Administration, Office of Workdoree Invastment, Room C-4510, 200 Constitution Avenue, NW, Washinglon, DC 20210.

-6-



28. Use this section 1o provide additional supporting information {including section Box number). Include attachments, if necessary. / Utlica esta seccifn parz proporcionar
informaci6n adicional de apoyo; incluya el numero de la seccidn & incluya archivos adjunlos, si es necesario.




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The emplayer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Itern 11 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). IF the
employer fails to notify the OHO at least 10 working days prior to the ariginal date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work If the guarantee is
invoked and if such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, ar specified in
the job order as a term of employment, providing transportation or paying transportation
expensas to the worker’s home.

The employer assures that ail working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop is maturing eartier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the availability of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

gi trlp ricvn\}rfgral Exrowetr_s Agsn.. Igc.
ose ger, SCUUVE SBCro!
Employer’s Name Y v Date: 7/ 22 /aP

Employer’s Signature 2 :&‘u‘-‘” ﬁ» wl»&‘u

Besides the material terms and conditions of the employment, the emplocyer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.



ADDENDUM 2-ETA 790
] Page(s)




GROWERS REQUESTING WORKERS FOR Tobaceo/Produce/Hay 03/09/18 to 12/01/18

a7

in

3

NAME

Bacon, Wellington
2162 Bacon Fork Rd.
Kenbridge, VA 23944
Luncnburg County
434-676-8600

Bacon, 1V, John R

774 Reedy Branch Rd.

Kenbridge, VA 23944
Lunenburg County
434-6T6 8347

Golden Leaf Farms
Baitey. Malcolm L
606 Bailey Rd,
Keysville, VA 23947
Lunenburg County
434-716-R349

Richloam Farmns, Inc.
Bailey. Michacl

571 Bailey Rd.
Keysville, VA 21947
Lunenburg County
434-736-985Y9

Baenes Farms, LLC
Barnes, Charles E.
19205 Bolsters Rd.

Stony Creek, VA 23882

Dinwiddie County
804-478-4792

Barnes, James B.
23923 Courthouse Rd.

Stoney Creek, VA 23882

Dinwiddie County
804-731-1922

NQ OF WORKERS

Taesduv, Sanaary 019, 2018

Puge [ of 8



A

57

L]

MARE

Blair [1l. Wade T.
2535 Hinesville R,
Danville, VA 24541
Pittsylvania County
434-685-1371

Bledsoc, John C.

440 Tweedside Lane
Blackstone, VA 23824
Nottoway County
434-292.6692

S.J. Brandon LLC
Brandon, (11, 8. Jordan
P. 0. Box 64

Dundas, VA 23938
Brunswick County
434-676-2692

Brankley Farms, Inc.
Brankicy. Keith

599 Brankicy Rd.
Skipwith, VA 23968
Mecklenburg County
434-372-3733

Bumett, Dennis J.
2501 Dodson Rd.
Blairs, VA 24527
Pittsylvania County
434-8§36-3981

Burnetie, Caleb T.

340 Mount View Road
Danvilie, VA 24540
Pittsylvania County
434-713-5380

Two Rivers Farm
Calhoun, Jr.. J. E.

1461 Triangle School Rd.

Callands, VA 24530
Pitisylvania County
434-688-1196

NO OF WORKERS

Tueday, Jonpary 09, 2008

Page 2 of 8



NAME NO OF WORKERS

Opie Fanns, [ne

T Callaban, Eddie
3918 Skyline R4,
South Hill, VA 23970
Mecklenburg County
434-447-7407

C & C Farms, [nc.
76 Clary, B. Carl 4
1815 Kress Rd,
Rawlings, VA 23876
Brunswick Couniy
414-949.7R08

Clary Farms Ine.
77 Clary, Pam F. 2
6467 Union Level R4
South Hill, VA 23970
Mecklenburg County
434-447-7858

Lazy C. Farms, Inc,

4 Comer, Garland A.
2082 Ridge Rd.
Vernon Hill. VA 24597
Halifax County
434-476-2135

Dianis Brothers

625 Dianis, George B.
787 Deerfield Rd.
Emporia, VA 23847
Greenville County
434-634.253|

123 East, 1[I, Russell
455 E_ Store Lane
Chatham, VA 24531
Pittsylvania County
434-432-4306

Emerson Road Farms. Inc.
|34 Emerson, Clarence A. 2
333 Emerson Rd.
Dry Fork, VA 24549
Pittsylvania County
434.724-460]

Tuesday, Juwaer 9, 2018 Page 3 of §



569

539

135

140

NAME

White Oak Mountain Farms Inc,

Emerson, Jr., Ray
234R Hopewell Rd.
Dry Fork, VA 24549
Pittsylvania County
434-250-K163

Old Hickory Farms Inc.
Everett, L. Randy
26819 Courthouse Rd.
Stony Creek, VA 23882
Dinwiddie County

Farrar Sod Farms, Inc
Farrar Sr., Wylic H.
096 Baskerville Rd.
Baskerville, VA 23915
Mecklenburg County
434-689-2228

Farrar, Jr., Wylie

496 Baskerville Road
Baskerville, VA 23915
Meccklenburg County
434-689-2228

Farson, Michael S.
1§30 Waltman Trail
Vemon Hill, VA 24597
Halitax County
434-476-6007

Ferrell, John T.

2256 Bamesville Hwy
Wyllicsburg, VA 23976
Charlotic County
434-735-8176

Gibbs Farm, Inc.
Gibhs, Jr., James N,
196 Gibbs Lane
Dolphin, VA 23843
Brunswick County
434-949.7517

NO OF WORKERS

Tuesday, Jurerary 09, 2008

Puage 4 of 8



666

154

164}

162

173

(Fd

| By

MARE

Three Cedars Farm
Corum, A, Neil

11780 Old Stage Road
Warfield, VA 23889
Brunswick County
434-949-7R01

Gravigt, Kirk

P.O. Box 175
Skipwith, VA 23968
Mecklenburg County
434-738-7128

Spring Hollow Farms, LLC
Gregory, dr., James B.

789 Henrys Mill Rd.

Java, VA 24565
Pinsylvania County
434-432-1511

Grifiin Farms
Griftin, Sam G.

P. 0. Box 36
Freeman, VA 23856
Brunswick County
434-594-4188

Hanks, Jorathan Shane
6377 Ontarie Rd.
Keysville, VA 23947
Lunenburg County
434- T36-8483

Hawthorne Farms
Hawthorne, Jr., Robert E.
1099 Hardy Road
Luncnburg, VA 23952
Lunenburg County
434-696-1983

Holley Brathers Inc.
Holley, B. Monie
5809 Irish Rd.
Chatham, VA 24511
Pittsylvania County
434-724-7503

NO OF WORKERS

Taesday. Junaur; 19, 2018

Page S of &
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]
e
w

264

274

NAME

Hudson Farms
Hudson, Jonathan E,
1008 White Lane
Alton, VA 24520
Halifax County

JF Leaf, LTD.
Jennings, James D.
8689 Old Cox Rd.
Chase City, VA 23924
Mecklenburg County
434-372-33R7

Jones, Neil S,

437 Clifton Rd.
Rawlings, VA 23876
Brunswick County
434-049-7018

Mc Bride Broihers Farms

Mc Bride, Meredith L.{Sonny)
RR18 Skipwith Rd

Skipwith, Va. 23968
Mecklenburg County
434-210-0061

Seven Springs Farns, Inc.
Maoore, Daniel (Danny) G.
1949 Gigg Rd.

Dundas, Va. 23938
Lunenburg County
434-676-1348

Roanoke Creek Farm
Napier, Timothy C.

7980 George Washington Hwy,

Keysville, VA 23947
Charlotte County
434-736-9717

Nelson, John C.

3054 Nelson Church Rd.
Nelson, Vi, 24580
Meckienburg County
434-374-8976

NO OF WORKERS

Tuesdav, Jurary 89, 2018

Page b of 8
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296

33

313

336

IR6

NAME

Tobacco Road Farms, Inc,
Parrish, Joseph A.

R09 Old Tobacco Drive
Dolphin,, Va. 23843
Brunswick County
434-848-0578

Parrish Farms, Inc.
Parrish, Jr., Charles H.
2968 Fairview Road
Dundas, Va. 23938
Lunenburg County
434-676-3403

Powell, A. Layton
280 Powell Lanc
Keysville, Va, 23047
Lunenburg County
434-736-9600

Proffitt Farms LLC
Proffitt, Roben
23272 Hwy 47
South Hill, Va. 23970
Mecklenburg Couniy
434-347-8285

Ramsey Fanns
Ramsey, Herbert R.
243 Ramscy Farm Rd.
Clarksville, Va. 23927
Meckienburg County
434.374-2403

Roberts Farms, [ne.
Roberts, Wallace A,

1187 Farmers Field Rd
Lawrenceville, Va. 23868
Brunswick County
434-84R-4R899

Simpson, Jr., Averett R.{Russ)
1373 Pickaway Rd.

Vernon Hill, Va. 24597
Pitsylvania County
434-4312-2334

NO OF WORKERS

Taesduy, Janaury 09, 2018

Pape 70f 8
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428

44K

NAME

Turner Family Farms LLC
Turner, Donald E.

21903 White Ozk Road
North Dinwiddie, VA 23803
Dinwiddie County
804-861-2743

Wallace, Richard Edward
1212 Friendship Church Rd.
Drakes Branch, VA 23937
Lunenburg County
434-736-8913

Circle W Farms, Inc.
Wilkinson, W. §.
2599 Busy B. Road
South Hill, VA 23470
Mecklenburg County
434-447-8149

Wilkinson, Sierling
2060 Dry Creck Road
South hili, VA 23970
Meckienburg County
434-917-3735

Yates Farm [pc.
Yates, Randy M.
8348 LL.S.Hwy. 29
Blairs, VA 24527
Pittsylvania County
434-816-0173

Grand Total Workers to Certify:

NO OF WORKERS

129

Fuesday, Junaary 09, 2018

Puage 8 of 8



ATTACHMENT TO FORM ETA 790
First Week Wage Guarantee

Virginia Agricultural Growers Association, Inc. and its Grower members agree to abide by the
regulations at 20 CFR 653.501 (d) (2) (v} concerning the first week wage guarantee.

We offer $11.46 per hour 'whicﬁ is the 2018 Adverse Effect Wage Rate, the minimum wage rate,
or the prevailing wage rate, whichever is higher.

The basic number of hours per week is 45 hours times the wage rate that is applicable at the
time the work is performed.



Attachment 1- ETA 790
ltem 3

Housing is provided at no cost, only to workers, who are not reasonably able to return the same
day to their place of residence at time of recruitment.

No tenancy in such housing is created. Employer retains possession and control of the housing
premises at all times and worker, if provided housing under the terms of this Work Agreement,
shall vacate the housing promptly upon termination of employment with the employer who
provides such housing.

Item 4

Virginia Employment Commission
3125 Odd Fellows Road
Lynchburg, VA 24501

VAGA agrees to interview all U.S. workers referred by the State Employment Services, local ar by supply
states who have been screened by such employment services for:

1)} Availability for entire season.

2} Have transportation to job site.

3] Who have been fully apprised by the local employment office of the terms, conditions and
nature of employment.

4} VAGA also agrees to interview applicants who apply directly.

Item 8

8 hours per day is a normal work day. The worker may be requested to work 12 hours per day
and/or on the Sabbath, depending on the condition in the fields, weather, and maturity of the
crops.

Item 10

Workers will be required to perform a variety of duties related to the production of tobacco,
produce, sod, hay, straw, soy beans, other miscellaneous cover crops and livestock.
Considerable stooping and kneeling is required.

Workers will seed and maintain green house plants. Also perform work related to land
preparation. Plant, cultivate remove tops and suckers from tobacco plants, pull mature leaves
from tobacco stalks by hand and place leaves in trailers for transport to tobacco barns for
curing. Most work is done in the field, bending over pulling or topping, suckering, bulk storage
and cutting.



ATTACHMENT 1 — ltem 10 ETA 790 continued

In addition to cultivating and harvesting tobacco, the worker may be required to perform
variable tasks related to tobacco such as the following:

Irrigation, ditching, hoeing, shoveling, loading, unloading, hauling, etc. Workers are exposed to
wet weather early in the morning and through the heat of the day, working in fields.
Temperatures may range from 40F to 110F. Workers may be required to work during
occasional showers not severe enough to stop field operations. Employers will provide
workers, without cost to them, with appropriate rain gear.

Workers may be required to assist in preparing tobacco to be placed in barns and assist with
loading and unloading tobacco barns. When tobacco is removed from the curing barn, workers
will be expected to assist each other by placing tobacco in bins to be baled. Bales weighing 650
to 850 pounds are mechanically loaded in trucks for transport to market.

Produce, which may include cucumbers, sweet potatoes, peppers, grapes, berries, broccoli,
green beans, butterbeans, cantaloupes, peas, pumpkins, watermelons, tomatoes, corn,
cabbage, etc., will require the activities of planting, cuitivating and harvesting.

Sod requires land preparation, seeding, mowing and harvesting. A machine cuts and rolls the
sod. Workers stack the rolls on pallets to be transported to installation worksite.

Hay/Straw will require cutting with machine and baling. Then workers will move along rows of
bailed haw/straw, bending, stooping and lifting bails, loading and stacking onto a truck or trailer
for transport to storage area.

Livestock will include assisting with defivery, apply or administer medications, vaccines and/or
insecticides, mix feed and additives, feed, water, herd, clean/disinfect livestock
corrals/stalls/sheds, castrate, brand, clip/tag and clamp livestock.

General farm work will include maintain, drive, attach and operate farm
implements/tractors/equipment connected with the duties listed above, make minor
mechanical adjustments and repairs on farm machinery, paint/repair farm structures,
replace/repair fencing, perform general clean up of farm areas, load and unload trucks.

Workers should be able to work on their feet in bent position for long periods of time and be
able to work in barns at heights of 10 to 30 feet. Allergies to ragweed, goldenrod, insect spray,
related chemicals, etc., may affect workers ability to perform the job. Workers should be
physically able to do the work required with or without reasonable accommodations. Persons
seeking employment in these crops should be available for the entire period requested by the
grower and have (3) three month’s verifiable farmworker experience.

Employer assures that workers will be provided transportation between living quarters and
work site every day. For workers who must be provided housing.

Employer will accept any capable U.S. worker or workers that are able to perform the work and
have (3) three month’s verifiable farmworker experience. Employer is willing to train worker
for a period not to exceed three (3) days for individual tasks.



Workers must possess documentation required to enable employer to comply with the
employment verification requirements of U.S. Citizenship and immigration Services.

The employer retains the right to discharge an obviously unqualified worker, malingerer or
recalcitrant worker who is physically able but does not demonstrate the willingness to perform
the work necessary in these crops.

(See also, Attachment 2, General Conditions)



Item 10A

Sembrar y mantener las plantas del invernadero. Hacer el trabajo de preparar la
tierra. Plantar, cultivar, y cosechar tabace, productos agricolas, y césped. Cosechar
pajay heno. Se requiere agacharse y arradillarse.

Los trabajadores removeran los retofios y vastagos de las plantas de tabaco; por
mano, arrancaran las hojas maduras de los tallos; y colocardn las hojas en trdiler
para transporte a almacenes donde se seca el tabaco. La mayoria del trabajo se hace
en el campo, agachandose, arrancando, removiendo retoiios, aimacenando el tabaco
y cortindolo.

Adems de cultivar y cosechar tabaco, se le puede requerir al trabajador que haga
otras tareas relacionadas al tabaco como lo siguiente:

Irrigar, abrir zanjas, apalear, cargar y descargar, arrastrar, y més. Los trabajadores
estin expuestos 2 clima mojado desde temprano en la mafiana a través del calor del
dia, trabajando en el campo. Las temperaturas pueden variar desde 40F a 110F. Se
puede requerir que los trabajadores trabajen durante lluvias ocasionales que no
sean suficientemente fuertes para interrumpir las operaciones en el campo. El
patrén les proveerd a los trabajadores, sin costo, equipo de lluvia adecuado.

Se les puede requerir a los trabajadores que ayuden en preparar el tabaco para
colocar en los almacenes y en la carga y descarga del tabaco en los almacenes.
Cuando el tabaco se descarga del almacén de secado, se espera que los trabajadores
ayuden une al otro en colocar el tabaco en contenedores para embalar. Los
contenedores que pesan entre 650 y 850 libras se cargan mecanicamente en
camiones para trasporte directo al mercado.

Productos agricolas, incluyendo pepino, camote, pimientos, uvas, berries, brécoli,
frijoles verdes, habichuelas, melones, guisantes, calabazas, sandillas, tomates, maiz
dulce, repollo, etc, requeriran las actividades de siembra, cultivo, y cosecha.

El césped requiere preparar la tierra, esparcir semilla, cortar, y cosechar. Una
magquina corta y enrolla el césped. Los trabajadores colocan los rollos en tarimas
para transporte al sitio de instalacién.

Paja/heno: Los trabajadores se moveran a lo largo de filas de paja/heno ya
embalada, agachandose y levantando las pacas, cargando y apildndolas en un
camién o triiler para transporte a la zona de almacenamiento.

Los trabajadores deben poder trabajar de pie en una posicién doblada por largos
periodos de tiempo, y deben poder trabajar en graneros a alturas de 10 a 30 pies. Es
posible que las alergias a la ambrosia, vara de oro, insecticidas, quimicos
relacionados, etc afecten la capacidad realizar el trabajo. Los trabajadores deben
estar fisicamente capacitados para hacer el trabajo con o sin acomodaciones

Page 3



Item 10 A continued

razonables. Personas buscando empleo en estas cosechas deben estar disponibles
para el periodo entero requerido por el patrén. -

El patrén asegura que proveerd a los trabajadores transporte diario entre sus
viviendas y el sitio de trabajo. (Para los trabajadores a quien se le debe dar
vivienda)

El patrén aceptard cualguier trabajador o trabajadores estadounidenses capaces de
realizar el trabajo.

Los trabajadores deben de poseer los documentos necesarios para que el patrén
pueda cumplir con los requisitos de verificacién de empleo del U.S. Citizenship and
Immigration Services (IRCA).

El patrén tiene el derecho de despedir a cualquier trabajader que sea incompetente,
que finja estar enfermo, o que sea un frabajador recalcitrante que esté fisicamente
capacitado pero que no demuestre el deseo de hacer el trabajo necesario en estas
cosechas.

Page 4



ATTACHMENT 1 - ETA 790 continued
ITEM 11

The employer guarantees to offer the workers employment for atleast % of the work days of
the total period during which the work order and all extensions thereof in effect, beginning
with the first work day after the arrival of the workers at the place of employment and ending
on the termination date specified in the work order or its extensions, if any. If the employer
offers the worker during such period less employment than required under this provision, the
worker shall be paid the amount which he/she would have earned had he/she, in fact worked
for the guaranteed number of days. Employee will perform other duties related to this/these
crop activities and other task required in operating a farm. Total hours for our basic work week
is 45, Workers are paid once a week. Employer agrees to keep and maintain adequate and
accurate payroll records.

This employment guarantee shall be terminated before the end of the Period of Employment
provided for if the services of the employee are no longer required for reasons beyond the
control of the employer due to fire, hurricane, frost, freeze, flood, drought, hail, or other act of
God or other cause which makes fulfillment of this contract impossible. In such cases, the
employer will make efforts to transfer employee(s) to other comparable employment
acceptable to employee(s). If such transfer is not effected, employee will be returned at
employers expense to the place from which employee, without intervening employment, came
to work for employer. in the event of such termination, the three-quarter guarantee period
ends on the date of termination. This guarantee shall also be void from the beginning if the
employee voluntarily abandons this employment or if the employee is terminated for a lawful
job-related reason.

Employer will provide without charge, including deposit charge, all tools, supplies and
equipment necessary to perform duties assigned.

In the event that a female is employed and there are no accommodations on the farm for
females, then motel accommodations or the equivalent will be provided to workers to whom
we must provide housing. The employer will arrange for transportation from living quarters to
the worksite each day. Accommodations will include cooking facilities.

If the worker voluntarily abandons employment before the end of the job order period or is
terminated for job related reasons or misconduct, the employer will not be responsible for
providing or paying return transportation and subsistence expenses of the worker.

The assigned grower member may make the following deductions from the Employee’s wages:
income tax withholding deductions as required by law, F.I.C.A. taxes as required by law,
repayment of cash advances to the employee, repayment of overpayment of wages to the
employee, recovery of any loss to the assigned grower member because of the Employee’s
damage or loss of equipment or housing items where it is shown that the employee is
responsible for such damage or loss, voluntary deductions requested by employee.

Employee will be covered by workers compensation insurance at no cost to workers covering
injury and disease arising out of and in the course of this employment. Proof of Workers’
Compensation will be provided as required.



item 12

b) When the services of the worker is no longer required for reasons beyond the control of the
employer due to fire, or other acts of God, such as frost flood drought, hail, etc. which makes
fulfillment of the work period impossible.

c) When the worker cannot complete the work period due to sickness related to this/these crop
activities and is so certified by a doctor selected by the employer.

Upon completion of the job contract periad, the employer reserves the right ta charter or
otherwise arrange to provide for return transportation at the employer’s election.

If the worker voluntarily abandons employment before the end of the work period or is
terminated for job related reasons or misconduct, the employer will not be responsible for
providing subsequent transportation and subsistence expenses.

If the worker completes the work contract period, or if the employee is terminated without
cause, and the worker has no immediate subsequent H-2A employment, the employer must
provide or pay for the workers transportation and daily subsistence from the place of
employment to the place from which the worker, disregarding intervening employment,
departed to work for the employer. If the worker has contracted with a subsequent empioyer
who has agreed in such work contract to provide or pay for the worker’s transportation and
daily subsistence expenses from the employer’s worksite, the subsequent employer must
provide or pay for such expenses. The employer is not relieved of the obligation to provide or
pay for return transportation and subsistence if an H-2A worker is displaced as a result of the
employer’s compliance with the 50 percent rule as described in sec. 655.135(d) of this subpart
with respect to the referrals made after the employer’s date of need.



ATTACHMENT 2 — ETA 790
GENERAL CONDITIONS

All the tasks in this Job Offer constitutes one (1) job; the employer may assign workers to
different tasks on any day or to multiple tasks during the same day in the sole judgement of the
employer.

The worker understands that if he quits or is terminated for cause prior to the end of the period
of employment, he/she will not receive the three fourths guarantee, will not receive certain
transportation reimbursements, and may not be eligible for rehire in future years.

All guarantees shall also be void from the beginning if the worker voluntarily abandons the
employment or if the worker is terminated for a lawful job-related reason.

Employer may terminate the worker for lawful job-related reasons and so notify the Job Service
local office if the worker: {a) abandons the employment; five consecutive workdays of
unexcused absences shall be an abandonment of employment; employee must notify the
employer and secure permission for necessary absences; (b) malingers or otherwise refuses
without justified cause to perform as directed the work for which the worker was recruited and
hired; (c) commits serious act (s) of misconduct or serious or repeated violation(s) of the
Employer’s work rule(s); the employer may make and post work rules which shall apply to this
employment; the worker shall abide by such rules {a copy of Work Rules is attached}; (d) fails
after completing the allowable training period to perform in a workmanlike manner to enable
the employer to produce and sell a premium quality product; {e) provides other lawful job-
related reason(s) for termination of employment (f) This work agreement shall also be
tarminated by fire, hurricane, frost, flood, drought, hail, other act(s} of God or other calamity or
reason beyond Employer’s control that makes fulfiliment of this Work Agreement impossible.
“Reasan beyond Employer’s control” includes termination of worker, if he/she isnot a U.5.
worker because a U.S. worker makes himself available for the job under DOU's 50% rule.

The worker will be assigned to be employed under the terms of this agreement at the farming
operation of one or more grower members of the Association. The worker will be informed of
the name and address of the first Grower Member on or before the first day of his period of
employment hereunder. Worker will be advised of the name and address of any subsequent
grower member(s) by whom he/she is employed at the time of such transfer(s).

A copy of the Agricultural Work Agreement and Work Rules will be provided to the worker no
later than the date work commences.



ATTACHMENT 3-ETA 790
CONTRACT IMPOSSIBILITY 20 CFR 655.122(0)

If, before the expiration date specified in the work contract, the services of the worker are no
longer required for reasons beyond the control of the employer due to fire, weather, or other
Acts of God, that makes the fulfillment of the contract impossible, the employer may terminate
the contract. Whether such an event constitutes a contract impossibility, will be determined by
the CO of the Department of Labor.

In the event of such termination of a contract, the employer agrees to fulfill a three-fourths
guarantee for the time that has elapsed from the start of the work contract to the time of its
termination.

The employer agrees to make efforts to transfer the worker to other comparable employment
Acceptable to the worker, consistent with existing immigration law, as applicable.

If such transfer is not affected, the employer agrees to the following: (1) Return the worker at
the expense of the employer, to the place from which the worker (disregarding intervening
employment) came to work for the employer, or transport the worker to the worker’s next
certified H-2A employer, whichever the worker prefers, {2) Reimburse the worker the full
amount of any deductions made from the worker’s pay by the employer for transportation and
subsistence expenses to the place of employment and (3) Pay the worker for any cost incurred
by the worker for transportation and daily subsistence to that employer’s place of employment.

Daily subsistence must be computed as set forth in paragraph (h} of this section. The amount
of the transportation payment must not be less (and is not required to be more) than the most
economical and reasonable common carrier transportation charges for the distances involved.
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| request access to the Conditional Clearance system for temporary Agricultural Housing. Such
Housing will comply with the full set of U.S. Department of Labor guidelines or Occupational
Safety and Health Administration by éﬂ/ 2%/ 24 /£ (30)calendar days, prior to my

date of need.

Executive Secretary




This is to certify that Virginia Agricultural Growers Association, Inc. is filing this Job Order as
Joint Employer for the Grower Members of VAGA whose names are attached.

The Employer(s} agrees to abide by the regulations at 20 CFR 655.135, Assurances and 20 CFR
653.501. Also 20 CFR 655.122(k).

Doine U e/ Mo

Executive Secretary




WORK RULES

Although not intended to be a complete List, these work rules are intended to provi;le
geidance to workers of standards of condact expected of them.

Notice Is provided tbat violation of Jawful joberelated employer requirements, including
these work rales, wiit be considered grounds for terminating worker's empioyment. Pensitics such as
suspension from work opportunity for the remainder of a day or for up {o three days at a time may
be made in the cese of less serlous violations.

Worlers are expected 1o comply with all rales relating to discipline, actendsnce, work
guality ang effort, and the cave snd maintenance of sl property provided to them by the employer.

i. Workers who perform sioppy work may be suspended without pay for the remainder of 2
wockdsy or for up 10 three days in the sole fudgment of thelr supervisor, dependicg on the
degree of infraction, the worker’s prior record and other relevant factors. Discharge of the
worker tay result from any subscquent offense.

2. No nse or possession of beer, liquor or uniawfal drags is permitted during work time or
during any workday before work is completed for the day (sach as during meals); workers may sot
report for work under the Iinfluence of beer, liquor or [Hegal drugs. HHegal drugs may zot be used or
kept on any employer premises, inclading housing. .

3. Excessive absences will not be permitted. This is regnler work for which employees sre

expected to be preseat, sbie and willlng to perform every scheduled workday. This is not sporadic or
“day work.”

4. Workers shall maintain any Hving quarters provided to them clean and ln good cepair, glven

reasonable wear and tear. Workers shalt cooperate with other workers assigued to such housing in
maintaining common kitchen and Hving areas.

5. Workers Bving in employer’s hausing assigned to bunk beds may not sepsrate bunk beds, es
floor space in sleeplng rooms is needed by all occupants. .

6. Workersliving in employer’s housing may not ceok in sleeping rooms or any other nan-
kitchen =rcas.

7. Workers may uot drop paper, cans, bettles and otber trash ia fields or packing horse area,
Trash and wasie receptacies must be used.

8. Workers may pot tnke unauthorized breaks from work.

9, Workers may not leave the field or other assigued work area without permission of farmer
or person in charge.

16. Workers may not enter employer*s premises without suthorizstion.
1l. Workers may not begin work prior lo scheduled stariing time or continne working after
stopping time.

12.  Workers liviag in employer’s housing may uot entertain guests in honsing premises after
10:30 p.m. except au Saturday eight on which aight gaest hours end at 12:00 midnight. No pessens,
other than workers assigned by employer to a roum, may deep in a0y room.



13. Workers may not deliberately restrict production.

14. Any worker who physically threatens another worker, the farmer or any supervisor with
any teol or weapon will be subject to immediate discharge.

15. Workers may be discharged for fighting on the employer’s premises, including housing
premises, at any time.

16. Workers may not post or remove any notices, signs, or other instructions from the
employer’s bulletin boards or the employer’s property without specific authority from the employer.

17. Workers will be discharged if they stez! from fellow workers or from the employer.

18. Workers may not falsify indentification, personnel, medical, production or other work-
related records.

19. Workers may not willfully abuse or destroy any machinery, truck or other vehicle,
equipment, tools or other property belonging to the employer or to other employees.

20. Workers may not use or operate trucks or other vehicles, machines, tools or other equipment
and property to which the worker has not been specifically assigned by his supervisor. Workers may
not use or operate trucks or other vehicles, tools or other equipment or property for thejr personal
use unless expressly authorized by the employer.

21. Workers may not misuse or remove from the farm premises without authorization from his
supervisor any employer property such as trucks and other vehicles, beds, refrigerator, tools, etc.

22, Workers must obey all safety rules and common safety practices and must report any
injuries or accident promptly to thelr supervisor or the employer’s office.

23. Workers are prohibited from using cell phones or other electronic devices during work hours
except by express permissiop of the emplover or by such person designated by the employer-as the
supervisar,



NORMAS DE TRABAJO

Awngue no es nuestra intencion de que sea una lists complen, cstas vormas de trabajo
tienen la intencion de servirle de guia 2 los trabajadores en cuanto a |z conducts que se espera de cllos,

Con csio se notifica que violacion de los requisitos legitimos relacionados al trabajo que
tenge of patrono,incluyendo cstas normas de trabajo, scra considerade como motivo pera despedir at
trabajador. Penalidades, tales como suspension de oportunidades de trabajo para ¢! resio del dia o hasm
tres dias a la vez, pueden llisvarse 2 cabia en el caso de violaciones menos graves.

Sc espera que las trabajadores cumplan con todas les normas retacionadas a disciplina,
asistencia ai trabajo, cualidad de trabajo y esfoerzo, y ¢l cuidado y mantenimiento de wda la propiedad que
¢l pstrono lc provea.

L. Cuslquier trabejador que baga mal trabajo podra ser suspendido sin paga por el resto de
un dfa de tﬁbajooporhasumdiasscgunladmisioudemwpervisor,dcpendimdodcigradode la
infraccion, los antecedontes de trabajo del rabajador y otros factores pertinentes. E tabajador puede ser
despedido si comete culquicr otra ofensa.

2. Nosepemil::lmuopnsesiondcmcn.licornidrogasﬂegalcsdmanmalﬁmlpode
trabajo ni durante ¢l dia de tmbajo antes de que se haya terminado cl Tabajo (tal como durante las horas
de comida); los trabajadores no pueden repostarse a trabsjar micniras esten bajo ln influencia ds cerveza,
licor or drogas ilegales. No 3¢ pueden usar ni tener drogas ilegales en ta propicdad del patrono, incluyendo
las viviendas.

3. No s¢ permitiran ausencias excesivas, Este es trabajo regular, de todos los dirs en el cual
scgspemquctodoslosempludosmnpm,ycumesydispumambajanodoshsdiude
trabajo. Este no s trabsjo esporadico ni trabajo de dia,

4. Los trabajadores deben mantener limpias y en buen estado las areas de vivienda que se jes
provean, dado a desgaste razonable. Los trabajedores deben cooperar con los otros trabajadores asignados
a sus arees de vivienda en el mantenimiento de las areas de cocion y viviends.

5. Los trabajadores que viven en las viviendas ded patrono que tengan asignadas camas
literss, no pueden separar las camas literas, ya que todos los ocupanies necesitan ¢l espacio en los
dormilorios.

6. Los wabajadores que viven en las viviendas del patrono no pueden cocinar en Jos
dormiiorios ni en ningona otra arca que no sca de cocina

7. Los trabajadores no deben asrojar papeles, botes, botellas y otros ohjetos eu jos campos ©
en las empacadoras. Basura y desperdicio deben de pooerse en los botes de basura.

8. Los teabajadores no pueden tomar recesos 1o autorizados durante boras de trabajo.

9. Los trabajadores no deben salir del campo u otra arca de trabajo asignada sin penmniso det

hacendado o de la persona sncargada,

10. Los trabajsdores no pucden entrar 8 la propicdad del patrono sin autorizscion

11. Los tabajadores no pueden comenzar a trabejar auiles de la hora asignada, ni continuer
trabajando despues de la hora de terminar. ‘



12. Los trabajadores que vivan en las viviendas del patrono no pueden tener visita despues de
las 10:30 p.m. excepto los sabados por la noche cuando les horas de visita terminan a medianoche.
Nadie, fuera de los trabajadores asignados a un dormitorio por ¢l patrono, puede dormir en los dormitorios.

13. Los trabajadores no pueden eliberadamente limitar produccion.

14. Cuaquier trabajador que amenaze fisicamente a otro trabajador, al hacendado o 2
cualliquier supervisor con alguna herramienta o arma sera despedido inmediatamente.

15. Los trabajadores podran ser despedidos por cualquier pelea que tengan en ta propiedad
de! patrono, incluyendo el area de vivienda.

16. Los trabajadores no pueden poner ni remover avisos, letreros, ni otras instrucciones de los
tablones de anuncios del patrono o de la propiedad del patrono sin autorizacion especifica del patrono.

17. Cualquier trabajador que le robe a otro trabajador o al patrono sera despedido.

18. Los trabajadores no pueden falsificar documentos de identificacion, personal, medicos, de
produccion, ni otros documentos relacionados al trabajo.

19. Los trabajadores no pueden intencionallmente abusar o destruir ninguna Maquinaria,
camion u otro vehiculo, equipo, herramientas u otra propiedad del patrono o de otros empleados.

20. Los trabajadores no pueden operar o usar camiones ni otros vehicutos, maquinas,
herramientas ni otro equipo si no se le ha asignado especificamente por su supervisor. Los trabajadores
no pueden usar o operar camiones ni otros vehiculos, herramientas u otro equipo o propicdad para su uso
personal a menos que hayan sido expresamente authorizadosr por el patrono.

21. Los trabajadores no pueden maltratar ni remover del area de la finca sin autorizacion de
su supervisor, ninguna propiedad del patrano como camioncs y otros vehiculos, camas, neveras,
herramientas, cte.

22. Los trabajadores deben obedecer todas las normas de seguridad y las practicas de
seguridad comunes y deben reportar caulquier herida o accidente inmediatamente a su supervisoro a la
oficina del patrono.

23. Los trabajadores tienen prohibide utilizar el teléfono celutar u otros sparatos
electrdnicos durante 1a jornada laboral excepto cuando el patrén u otra personsa encargarda por el
patriin les de permiso.



VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED
ON JOB ORDER

1269086

. ORDER NUMBER;

2. NAME OF EMPLOYER:

Virginia Agricultural Growers Assoc, Inc

See attached grower list

3. LOCATION OF EMPLOYER AND DIRECTIONS:
{Sec ES 338)

4, PERIOD OF EMPLOYMENT:
FROM 03-09-2018 to _12-01-2018

5. WORK SCHEDULE:
HOURS PER DAY 8_ DAYS PER WEEK 5:6

6. CROP AND PAY:
CROP:
HOURLY WAGE: |1.46
PIECE RATE:

7. WORK TASKS TO BE PERFORMED:

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN

Yes

9, HOUSING CAN ACCOMODATE__ PERSONS
X INDIVIDUAL
FAMILY
10. MEALS:
PROVIDED: NO

IF YES: COST PER DAY
(See item 13 in Job Order)

WORKERS MAY DO THEIR OWN COOKING:

YES
11. DEDUCTIONS:

TYPE AMOUNT
SOCIAL SECURITY AXXXXX
INCOME TAX XXXXXX
TRANSPORTATION NONE

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEO QUE 50N

ESPECIFICADAS EN LA ORDEN DE TRABAJO

1. NUMBERO DE LA ORDER: 1269086

2. NOMBRE DEL EMPLEADOR:
Virginia Agricultural Growers Assos., Inc.
3. LUGAR Y DIRECCION DEL EMPLEADOR:
(Sec ES 338)

4. PERIODO DE EMPLEOQ:
DEL _03-09-20i8 al

5. HORARIO DE TRABAJO:
HORAS POR DIA _8_NUMERO DE DiAS POR
SEMANA 5-6

12-01-2018

6. COSECHA Y PAGO:
COSECHA
SUELDO POR HORA: 11.46
PAGA POR UNIDAD:

7. LABORES A DESEMPENAR EN EL TRABAJO:

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJO Y VUELTA: Si

9. VIVENDA DISPONIBLE PARA __ PERSONAS:
X INDIVIDUOS
FAMILLAS
10. COMIDAS:
PROVISTAS: NO
S| SON PROVISTAS, EL COSTO POR
DIA SERA (Vea Num.13 en la Orden de
Trabajo)

LOS TRABAJADORES TIENEN QUE COCINAR SUS
COMIDAS: Sl

1. DEDUCCIONES:

CLASE CANTIDAD
SEGURO SOCIAL XXXXXX
IMPUESTOS SOBRE INGRESOS  XXXXXX
TRANSPORTACION NO

HERRAMIENTAS Y MAQUINARIA __ NO



TOOLS & EQUIPMENT NONE

CREWLEADER CHARGES

12. NOTES TO WORKERS:

A copy of the full job order is available for inspection in this
office.

The employer has guaranteed your first week's wages unless
he/zhe notifics this job service of a later starting date by
2/23/18 .

In order for you to be elible for this guarantee, you must contact
the job service at:

VIRGINIA EMPLOYMENT COMMISSION
3125 Odd Fellows Road
Lynchburg, VA 24501

During the period of 2/26 /18 to_3/2/18
Any Job Service office will assist you in doing this.

SUMA COBRADA POR EL
CONTRATISTA DE TRABAJADORES
AGRICOLAS NO
12. NOTAS PARA EL TRABAJADOR:

La copia de ta orden completn esta disponible en la oficina para
su inspeccion:

El empleador ba garantizado ¢l pago por su primera sernana de
empleo a menos que este notifique al Servicio de Empleos que
la fecha de comenzar  trabajar sera atrasada, y que tal
notificacion sen a nas tardar ¢! 2/23/18 .
Para que Ud pueda tener derecho a esta garantia de pago, tendra
que poncrse en contacto con la Oficina del Servicio de
Empleoas en &l:

VIRGINIA EMPLOYMENT COMMISSION

3125 Odd Fellows Road

Lynchburg, VA 24501

Durante el periodoel __ 2/26/18  al 3/2/18
Cualquier Oficina del Servicio de Emplcos le asistira ¢n
hacerto.




=

Virginiak -
Commission
Community Services for Pittsylvania County, Virginia
Medical Assistance
Danville Regional Medical Center The Free Clinic of Danville Department of Health
142 South Main St. 133 South Ridge Street, 200 HG Mcghee Drive
Danville, VA 24541 Danville VA 24541 Chatham, VA 24531
(434) 799-3780 (434) 799-1233 (434) 432-7233

For medical assistance. Para obtener asistencia médica.
Social Services

Pittsylvania County Social Services
510 Patton 5t.
Danville, VA 24541
{434) 799-6537
For information about other agencies for non-residents and the food stamp program.
Para obtener informacién acerca de otras agencias para los no residentes y el programa de cupones de alimentos.

Pittsylvania County Schools
Adult Learning Center
39 Bank 5t. SE, Chatham, VA 24531
{434) 432-2761
Responsible for educational programs for migrant school age children.
Responsable de los programas educativos para nifios en edad escolar migrantes.

Emergency Shelters

Salvation Army Salvation Army
1795 Colonia Tpke 2215 Park Ave.
Rocky Mount, VA 24151 Lynchburg, VA 24501

{540} 483-1775 {434) 846-3525

This agency helps transient persons and families.
Esta agencia ayuda a personas y familias transitorias.

Housing Services

Telamon
1332 D Piney Forest Rd
Danville, VA 24540
{434) 836-9071
Provides services in Housing, Head Start, Employment Training and Youth Services.
Proporciona servicios en la vivienda, Head Start, Capacitacion Empleo y Servicios a la Juventud.

The Virginia Employment Commission is an Equal Opportunity Employer/Program. Auxiliary aids and services are avallable upon request to individuals with disabilitles
La ComisiSn de Emplec de Virginia es un Empleador / Programa con igualdad de Oportunidades. Ayudas y serviclos ausiliares estén disponibles a pedido de personas con discapacidagt.




Virginia >
Commission
Community Services for Halifax County, Virginia
Medical Assistance

Halifax Regional Hospital Halifax County Health Department

2204 Wilborn Ave. 1030 Cowford Rd.
South Boston, VA 24592 Halifax, VA 24592

(434) 517-3100 (434) 432-7232

For medical assistance. Para obtener asistencia médica.
Social Services

United Way of Halifax
515 Wilborn Ave.
South Boston, VA 24592
{434) 517-6161
For information about other agencies for non-residents and the food stamp program.
Para obtener informacién acerca de otras agencias para los no residentes y el programa de cupones de alimentos.

Halifax County Public Schools

Adult Learning Center
Mary Bethune Ofc Complex
1030 Mary Bethune St.
Halifax, VA 24558
{434) 476-2171
Responsible for educational programs for migrant school age children.
Responsable de los programas educativos para nifios en edad escolar migrantes.

Housing Services

Telamon
1332 D Piney Forest Rd
Danville, VA 24540
{434) 836-9071
Provides services in Housing, Head Start, Employment Training and Youth Services.
Proporciona servicios en la vivienda, Head Start, Capacitacion Empleo y Servicios a la Juventud.

The Virginia Employment Commission Is an Equal Opportunity Employer/Program. Auxlliiary alds and services are available upon request to individuals with disabilities.
La Comisidn de Empleo de Virginia es un Empleador / Programa con Igualdad de Oportunidades. Ayudas y servicios auxillares estan disponibles a pedido de personas con discapacidad.




